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Essay

BUSINESS NEED OR OPPORTUNITY

With the heart to provide quality education to help the Filipino youth reach their dreams and uplift their families, Megaworld Foundation, the socio-civic arm of property giant

Megaworld, was faced with the opportunity to do even more for the 1,000 scholars it supports annually.

The Philippine Statistics Authority (PSA) reported that in July 2023,2.29 million ages 15 and above were unemployed and even college and senior high school graduates struggle to

find a job.

In 2024, the Foundation took an extra mile from its usual assistance to its graduate scholars to ensure them of a promising career. Aside from helping them find jobs that would be

suitable to their degrees, the Foundation was determined to equip them with knowledge and skills that would set them up for success not only during the application process but

also eventually as they thrive in the workforce.

PLANNING AND EXECUTION

Being a Megaworld Foundation scholar opens many doors for employment. The Foundation had a two-part strategy with 10 sessions for “Future Forward: Turning Visions Into

Reality” that starts with educating its scholars with the doors presented to them, then helping them walk through it as the hiring process starts.

For the first part, which was done from February to April 2024, the Foundation conducted eight sessions that focused on reintroducing Megaworld, its subsidiaries, and affiliates.

Human Resource managers and representatives from different companies were invited to personally conduct talks about their brand, culture, and hiring practices. These sessions

were either held in Megaworld function rooms or in the convenience of the scholars’ school.

For the second part, which were the last two sessions conducted in May and July, the speakers plunged into topics such as effective résumé writing and acing an interview. To

extend its support, the Foundation hosted a webinar for students who missed their initially scheduled sessions.

OBJECTIVES AND RESULTS

OBJECTIVE 1: To increase the scholars' knowledge about Megaworld, its subsidiaries, and affiliates by at least 70% after attending the "Future Forward: Turning Visions Into

Reality" series of activities.

RESULTS: EXCEEDED — The initial 59.8% rating skyrocketed to 92.4% after the scholars were able to get to know the companies better. Before attending the sessions, the

graduating scholars expressed a 67% awareness of the work opportunities in the company, its subsidiaries, and affiliates. This was increased to 94.8% after they were assured of

the career path ahead of them.

OBJECTIVE 2: To encourage at least 70% of the graduating scholars to be employed to Megaworld, its subsidiaries, and affiliates after attending the "Future Forward: Turning

Visions Into Reality" series of activities, and eventually, after their respective graduations.

RESULTS: EXCEEDED — Through the Foundation’s efforts, 99.2% were encouraged to be employed under Megaworld, its subsidiaries, and affiliates. In actuality, 100% of the

graduate scholars were offered jobs and 100% of those who expressed interest were either already hired in the said group of companies or are being assisted as they undergo

hiring applications.

OBJECTIVE 3: To instill confidence to at least 70% of the graduating scholars in terms of their preparedness for employment applications after attending the "Future Forward:

Turning Visions Into Reality" series of activities.

RESULTS: EXCEEDED — The Foundation received an astounding result from the scholars—a 99% rating on their gained skills and confidence to take that first step of applying for

a job. By taking the extra mile, the scholars were also 98.8% ready to write effective résumés and 92.5% sure of themselves as they attend job interviews.

From providing access to quality education to giving them hope for a bright future, and now to moving forward to what comes next in their professional lives, the Foundation is truly

turning vision into reality.

For this category please provide

An essay of up to 625 words describing the nominated organization's innovative achievements since July 1 2022, OR a video of up to five (5)

minutes in length illustrating the same.  Describe the organization's innovative achievements in at least three (3) of the following areas:

organizational management, corporate social responsibility, financial management, corporate communications, customer service, human resources

and employee development, information technology, marketing, product design & development, and research & development.

Optional (but highly recommended), a collection of supporting files and web addresses that you may upload to our server to support your entry

and provide more background information to the judges.

Do You Have Supporting Files You Would Like to Upload?

Yes

Audio (Mp3), Documents (PDFs, Word, PowerPoints), Images (PNG, JPG, TIF), and Video (Mp4) 

200 MB Max per File
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