
[REDACTED FOR PUBLICATION]



c. Explain why the achievements you have highlighted are unique or significant. If possible compare the achievements to the

performance of other players in your industry and/or to the team's or organization's past performance (up to 250 words).

Required

Our programs and initiatives are crafted to advance the role of women within our organization and the broader industry. We recently launched 2 cohorts aimed at advancing 
 leaders   Our real-time e-Chat platform connects 300

women leaders globally, serving as a dynamic and interactive digital space for sharing insights, experiences, and best practices. Additionally, numerous team-building activities and
networking events throughout the year encourage connections that go beyond professional roles. From annual leadership events to webinars and awards.

Already, these initiatives are producing remarkable outcomes.

November 2022 –  SVP Client Solutions, secured a Silver Stevie® for Female Executive of the Year in the Business Products Category.

March 2023 –  VP Global Training and Client Solutions, was part of the CCWomen panel discussion on the theme “Exist Loudly”.

June 2023 – , Vice President Client Solutions, was Speaker at AHIP 2023 discussing the topic ‘Personalizing Member Journey’.

November 2023 – ResultsCX recognized with Silver Stevie® in the ‘Achievement in Developing and Promoting Women’ category for its success with women’s leadership
development.

November 2023 – ResultsCX’s VP of Client Solutions, , awarded the Silver Stevie® for ‘Female Executive of the Year’ in the Business Services category (for
companies with 2,500+ employees).

April 2024 – , Vice President of Operations, inducted into the ‘CCWomen Hall of Fame’.

April 2024 – ResultsCX named ‘Finalist’ in CCWomen’s ‘Best Workplace for Gender Equity’ category.

d. Reference any attachments of supporting materials throughout this nomination and how they provide evidence of the claims you

have made in this nomination (up to 250 words). Optional

Documents:

1. The annual EmpowHER awards, 

2. R.E.A.L. Women Real ResultsCX Leadership Mentoring Cohort Invitation: 

3. R.E.A.L. Women Real ResultsCX Cohort May 2024 Meeting Agenda: 

4. R.E.A.L. Women Real ResultsCX Cohort May 2024 Recap: 

5. R.E.A.L. Women Chat Examples:

6. R.E.A.L. Women Real ResultsCX Verbatims from Cohort Group and their managers: 

7. R.E.A.L. Women Real ResultsCX Program Overview 

Links:

1. The R.E.A.L Women webpage 

2. Sue Watt's profile on ResultsCX's leadership page on the website

Would you like to add an additional supporting document?

Yes
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Would you like to add an additional supporting document?

Yes

Would you like to add an additional supporting document?

Yes

Would you like to add an additional supporting document?

By your submission of this entry to The Stevie Awards, you verify that you have read and agreed to abide by the regulations, terms and conditions

of the competition. (https://stevies-sage.secure-platform.com/a/page/enter/Rules-terms)

Terms and Conditions

I Agree
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