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a. Briefly describe the organization that developed the nominated new service: its
history and past performance (up to 200 words). Required

Revature is a technology talent development company headquartered in Reston, Virginia. Founded in 2003, it
provides customized workforce transformation solutions through immersive technical training and strategic talent
sourcing. With a global presence across the U.S., Canada, Mexico, and India, Revature partners with Fortune 500
companies and government agencies to address critical skill gaps in emerging technologies.

Historically, Revature has pioneered the Hire-Train-Deploy (HTD) model, an end-to-end talent solution that identifies
high-potential individuals, equips them with in-demand skills, and places them into client projects. Over the years,
Revature has evolved from offering synchronous training into a fully integrated, blended learning ecosystem that
supports both entry-level and incumbent employees.

Revature’s programs span diverse technologies, including Java, Python, ServiceNow, Salesforce, and Generative Al.
Its rigorous training model combines conceptual learning, project-based application, and real-time assessments to
create scalable, job-ready tech talent. The newest version of its service offering expands to include training in
emerging and enterprise-critical technologies. This enhanced model pairs Revature’s proven delivery frameworks with
client-specific domain applications and advanced learning analytics, enabling faster, more relevant, and more cost-
effective talent development. This innovation has already delivered transformational outcomes for clients undergoing
maijor digital transformations in telecom, healthcare, and financial services.

b. Specify the date on which this nominated service was introduced to the
marketplace. Outline the nominated service's features, functions, benefits and
novelty (up to 250 words). Required

In July 2024, Revature introduced a new version of its flagship workforce development solution, enhancing its training
architecture to support high-demand, enterprise-specific technologies such as SAP, Looker, and Generative Al. This
strategic expansion responded to growing client demand for talent fluent in modern, integrated data and Al
ecosystems.

This enhanced service was designed and deployed across several sectors, including telecom and healthcare, where
legacy infrastructure, costly hiring, and rapid tech adoption had created complex talent challenges. For example, a
telecom client undergoing post-divestiture transformation leveraged the new program to upskill over 100 junior
engineers through a global delivery model, training talent across locations such as the U.S. and India in technologies
including ServiceNow, Google Cloud, LangChain, and Looker, achieving a 30% reduction in onboarding costs and a
40% faster ramp-up time.

Key features of this new version include:

- Expanded tech stack coverage: Training now includes Looker for data analytics, SAP for enterprise systems, and
GenAl for intelligent automation.

- Deeper personalization via Revature’s Res platform, which provides real-time behavioral analytics, milestone alerts,
and learner progression dashboards

- New capstone project frameworks that apply GenAl to real client use cases, such as vector search and RAG
pipeline design.

- Updated assessment rubrics to align with newer technologies and advanced skill integrations.

This upgraded version of Revature’s service allows clients to future-proof their workforce while delivering tangible
business value, an evolution from generalist tech training to highly specialized, performance-driven talent solutions.
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c. Explain why the nominated service is unique or significant. If possible compare the
service to competitors' offerings and/or to the organization's other or past products
(up to 250 words). Required

This newly expanded version of Revature’s workforce development service is unique in how it shifts from generalist
training to domain-aligned, tech-specific workforce enablement that delivers measurable, high-impact outcomes at
scale.

Unlike traditional bootcamps or learning vendors, Revature provides enterprise-contextualized training in hard-to-
source technologies such as Looker, SAP, ServiceNow FSM, and Generative Al specific tooling like LangChain,
Vertex Al, RAG. This specificity addresses business-critical gaps faster and more cost-effectively than external hiring
or off-the-shelf learning platforms.

Key outcomes include:

- 30% cost savings compared to traditional systems integrators

- 40% faster ramp-up time, accelerating time-to-productivity

- Attrition below 5%, improving workforce stability

Al training in particular has shown strong success, with a 4.8/5 satisfaction rating and a 50% increase in Al use case
identification post-training, demonstrating both learner engagement and business ROI.

By leveraging behavioral analytics, the new version proactively identifies at-risk learners and triggers personalized
interventions. These data-driven mechanisms improve learner retention, training precision, and instructional quality.

By aligning technology stacks with client goals and embedding real-time analytics into delivery, Revature’s upgraded
service has evolved from training generalists to launching Al-native, enterprise-integrated professional, closing talent
gaps while enabling innovation at scale.

A client’s IT/Digital CIO summarized the impact:

"Revature is a strategic supplier to achieve our cost optimization agenda... They have helped us significantly to scale
capacity across new-gen products/technologies as we embark on our greenfield stack implementation.”
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d. Reference any attachments of supporting materials throughout this nomination
and how they provide evidence of the claims you have made in this nomination (up to
250 words). Optional

Healthcare Client Case Study
Provides deeper insight into Revature’s GenAl training delivery and outcomes, including participant satisfaction,
business impact, and real-world integration.

Telecom Service Provider Case Study
Offers a detailed view of how Revature’s new version of its service supported enterprise transformation with advanced
technologies like ServiceNow, Looker, and GenAl.

Generative Al: The First Technology to Benefit the Underskilled
This article explains how GenAl can empower junior talent to contribute meaningfully, supporting Revature’s strategy
of preparing early-career professionals for advanced roles in emerging tech.

Unlocking Innovation and Al-Native Productivity with Entry-Level Talent
Demonstrates how structured GenAl training for entry-level employees drives productivity and innovation, reinforcing
the use case identification and ROI claims in the nomination.

Survey: 77% of Organizations Impacted by the IT Skills Gap

Establishes the broader business challenge Revature addresses, underscoring the need for scalable, skill-specific
workforce solutions.
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